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Data of the Institution

1. Name of the Institution

PADVASHREE DR. D Y PATIL | NSTI TUTE OF
ENG NEERI NG MANAGEMENT AND RESEARCH

Name of the head of the Institution

Anupama V Pati |

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 27654470

Mobile no.

9730043149

Registered Email

princi pal @ypienr.ac.in

Alternate Email

anupamav4@nai | . com

Address D. Y. Patil Educational Conpl ex,
Pradhi karan, Akurdi, Sector 29, Nigdi,
Pi npri - Chi nchwad, Maharashtra 411044
City/Town Pune

State/UT

Mahar ashtra




Pincode 411044
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Prof . K. M Nar kar

Phone no/Alternate Phone no.

02027656566

Mobile no.

9730043149

Registered Email

i gac@lypi enr.ac.in

Alternate Email

mani sha. bhende@lypi enr. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. dypi enr. ac.in/naac-sar#

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. dypi enr. ac.in/student -
support/acadeni c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEEel T Period From Period To
1 B++ 2.92 2019 01- Apr-2019 31- Mar - 2024
6. Date of Establishment of IQAC 15- Mar - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.dypiemr.ac.in/naac-sar#
https://www.dypiemr.ac.in/student-support/academic-calendar
https://www.dypiemr.ac.in/student-support/academic-calendar

Four days wor kshop on 25-Jun-2018 131
Java Application 3
Devel opnent in
association with CS|
Wor kshop on | OT Using 13-Jul -2018 94
Pyt hon 4
Wor kshop conduct ed by 14-Jul - 2018 112
Chensys Process Engg Pvt 1
Ltd
Wor kshop on PCB Layout 23- Aug- 2018 58
and Desi gni ng 2
Wor kshop on MATLAB and 11-Jan-2019 34
Simul i nk for Anal og 2
Communi cat i on

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Institute applied for SO Certification o Extensive use of ICT in the

Teachi ngLearning Process ¢ Innovation Incubation Cell has been strengthened -
Through 11 PC Cell Industry institute interaction has been increased. ¢ Students
and faculty are encouraged to enroll in NPTEL courses.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4728_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4728_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4728_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Ext ensi ve use of ICT in Teaching
Lear ni ng Process

Ef fective inplenentation of Ghom o
Moodl e I CT tools such as Kahoot, Google
Cl assroom et c.

To strengthen I nnovation and incubation
cell activities

W nners and runner ups in various
conpetitions at national |evel such as
Hackat hon

To strengthen Industry institute
i nteractions

Till date we have ninety plus

col | aboration with nmany industries and
pronoting themto internships,
sponsored projects, visits etc.

To strengthen C ub and Student Chapter
activities such as Robotics, CGo-kart,
CsSl, ISTE, |EEE, |CHE

Students and Facul ties participated
Various activities such as Co-kart
conpetition (Vehicle Design and

manuf act uri ng) held at Bhopal and | STE
wor kshops.

To strengthen Social, Co-curricular and
Extracurricular activities

Students participated in various events
of soci al awareness such as students
presented Pat hnatya at Auto-cluster,
Chi chwad Pune

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 29- Mar - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 14- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

DYPI EMR is using Smartschool nis ERP
system for effectively managi ng



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4728_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4728_Quality.xlsx

activities in college. Smart School is
a collective and conpetent solution for
i nformati on managenent in an
educational organization. A versatile
M S (Managenent Information Systen),
desi gned by putting together the best
of cloud technol ogies, it provides
efficiency and effectiveness in
strategi c decision maki ng concerning
any educational organization. Qur MS
prof essi onal s hel p organi zations to
maxi m ze the benefit frominvestnments

i n personnel, equipnment and educati onal
processes. Being fully cloud based, it
requires zero changes to your hardware
configuration which is already depl oyed
at the institute. Smart School M S
houses an adept report generation
utility that lets you look at all your
data fromboth | arge and fine conbed
perspectives, owing to the inbuilt
generation of various reports,

enpl oyees and students perfornmance
records. This plays a key role in not
only identifying the strengths and
weaknesses of the organization but also
help to inprove its academ c work
processes and operations. Thus, the MS
is capable of giving you an overal
picture of the organization in |esser
than 1015 clicks. Needless to say, it
acts as a systematic planning and
communi cation tool. Relevant and crisp
M S reports can aid in nickofthetine
critical decision nmaking and al so hel ps
to construct your action plans
effortlessly, fromthe scratch. The
availability of students and enpl oyees’
data and their feedback can help the
organi zation to align its acadenm ¢ work
processes according to the needs. The
ef fective managenent of students data
can help the institute to perform

ef fective decision maki ng and
pronotional activities. MS can
certainly help an organi zation to gain
a conpetitive advantage, which is an
institutes ability to do sonething
better, faster, cheaper, or uniquely
when conpared with rival institutes in
t he education system Module: 1.

At t endance Managenent System 2

Feedback Managenent System 3. Online
Exam nati on System 4. Syl | abus Coverage
System 5. Learning Materi al

Di stribution 6. Teacher CGuardi an System
7. Student Information System 8.
Faculty Information System 9. Student




Portal 10. Principal Portal 11. Mobile
App For Faculties

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

DYPIEMR is affiliated to Savitribai Phule Pune University (SPPU) and foll ows
the syl labus prescribed by it. However, the Institute plays a role in the
devel opment of the curriculumby participating in the proposal drafting and
finalizing of the curriculum Institute has a structured strategy plan and
meticulously follows this for the effective inplenentation of the curricul um
1. Based on the inputs from| QAC/ AMC (Acadenic Monitoring Conmittee), Institute
and Departnent Acadenic Coordinators, HODs prepare the Acadenic Cal endar for
every senester in line with SPPU Cal endar and is distributed to the tinme table
coordi nator of all departments. 2. Based on the expertise and choice of faculty
nmenbers the subject load is distributed and the teaching plans and course files
are prepared. 3. The Acadenic calendar is displayed on the notice board as wel
as on the Institute website. 4. Resource planning is done before the start of
the semester and procurenent of hardware, software and consumabl es is done
accordingly. 5. Faculty nmenbers are encouraged to participate in Orientation
Wr kshops, FDPs to enhance teaching, training and content devel opnent skills.
6. Course and Modul e coordi nators plan and nonitor the content delivery and
course outcones. They also identify the curriculum gaps and content beyond the
syl | abus and suggest neasures to address them 7. Reports of academ c
activities prepared by the faculty are audited by Departnental Academ c
Coordi nators and Institute Acadenic coordinator. 8. @Guest Lectures, Industria
visits, Wrkshops etc. are organized to bridge curriculumgaps and to cover
content beyond the syllabus. Deploynent action: 1. The faculty uses ERP to
mai ntain records of attendance, |esson plans and to upload course nmaterial. 2.
Institute conducts proficiency test for FE students to identify slow and
advanced |l earners. An action plan is prepared to help the slow learners to
address the course pre-requisites. 3. The effective inplenentation of the
curriculumis ensured by suppl enenting classroomteaching with expert |ectures,
i n house and industry supported projects to nurture innovativeness anong
students. 4. Assignnments, tutorials, unit tests, online tests, nock orals and
practicals are conducted to judge the understanding of the students. 5.
Conti nuous assessnent is carried out to assess the laboratory skills of the
students and m d-term and end-term subni ssion is done as a part of continuous
eval uation. 6. Internal and external feedback of faculty is taken every
senmester to appreciate the efforts taken by the faculty, as well as to identify
and suggest the areas of inprovenent. 7. Extra theory/practical classes are
conducted for direct second year students. Renedial classes are conducted for
slow | earners. 8. Guest faculty/lndustry experts/ Industrial visits are
invited/ arranged to deliver the |ectures, sem nars and workshops for students
to keep them updated about the industry trends and practical exposure. 9. In
order to bridge the gap between student and teacher the Institute has adopted
Teacher Guardi an schene. Regul ar neetings are conducted with students to
counsel them about their academ c performance and personal difficulties. These
are conmuni cated to parents by neans of letters/ SMsS/ Phone calls. 10. Institute
and Departnent Academ ¢ Coordinators regularly nonitor the academ cs.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




Vehi cl e
desi gn of
SUPRA/ BAJA

ANSYS ( APDL
and
Wor kbench)

Hyper Mesh

Pyt hon

| ndustri al
Aut omat i on

Dat a Sci ence
usi ng Pyt hon

Pyt hon
Pr ogrammi ng

Redhat
Syst em Admi n
i strator

Introduction

03/ 09/ 2018 25
09/ 07/ 2018 84
23/ 02/ 2019 180
28/ 01/ 2019 60
23/ 07/ 2018 8
03/ 01/ 2019 12
08/ 08/ 2018 15
11/ 09/ 2018 30

ability/entreprene  Development

urship

Enpl oyabi lit Ski Il

y Devel opnent
Enpl oyabi lit Ski Il

y Devel opnent
Enpl oyabi lit Ski Il

y Devel opnent
Enpl oyabi it Ski |

y Devel opnent
Enpl oyabi li t Ski Il

y Devel opnent
Enpl oyabi lit Ski Il

y Devel opnent
Enpl oyabi it Ski |

y Devel opnent
Enpl oyabi lit Ski Il

y Devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BE

Civil , Mechanical,
Cheni cal, Conputer,
El ectroni cs and
Tel ecommuni cat i on.

02/ 07/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

Tel econmuni cati on
Engi neeri ng

CBCS CBCS/Elective Course System
BE Civil Engineering 02/ 07/ 2018
BE Mechani cal Engi neering 02/ 07/ 2018
BE Chem cal Engi neering 02/ 07/ 2018
BE Comput er Engi neeri ng 02/ 07/ 2018
BE El ectroni cs and 02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
523

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4728_Program_introduced_1584008877.xlsx

Value Added Courses

Date of Introduction

Number of Students Enrolled

Hyper Mesh 23/ 02/ 2019 20

Pyt hon 28/ 01/ 2019 20

I ndustrial Automation 23/ 07/ 2018 10

Vehi cl e Desi gn of 03/ 09/ 2018 20
SUPRA/ BAJA

ANSYS( APDL Wor kbench) 09/ 07/ 2018 43

Aut oCAD 29/ 09/ 2018 45

ETAB 03/ 09/ 2018 49

ROBOTI CS 13/ 07/ 2018 61

JLTP 02/ 01/ 2019 30

APART 04/ 01/ 2019 170

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Mechani cal, Chenical,
Conmput er, Electronics and
Tel ecomuni cati on.

BE Internships - Cvil |, 244
Mechani cal , Chem cal,
Comput er, Electronics and
Tel econmuni cati on
BE Field Projects - Cvil , 181

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Feedback is an essenti al

the institutional vision and goals.
students, alumina, parents,
The Feedback fornms are designed by authorities. All
online after the feedback is received fromrespective stakehol ders. These are

el emrent of the learning process. So to nonitor the
teachi ng-learning process in the institute the questionnaire is designed to
take feedback on the curriculum The questionnaire consists of five nmajor
sections 1 Course content 2 Teaching-learning Process 3 Curriculum/ Syllabus/
Eval uati on Process 4 Libraries and Infrastructure The activity of Institution
in the above four sections are being analyzed to create a quality profile for
The feedback from stakehol ders |ike

and teachers are taken every end of the senester.

t he feedbacks are taken



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4728_Value_added_courses_1584004547.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4728_Projects_undertaken_1584005294.xlsx

anal yzed by respective coordinators. The report including suggestions and

i nprovenents are prepared and di scussed in departnments, principal and | QAC
nmeetings. According to suggestions fromthe stakehol ders, the renedial plan has
been prepared and actions are taken accordingly. The analysis of student
feedback clearly depicts that they are well satisfied with the curriculum

devel opnent and revision. Students highly appreciated the infrastructure
facilities such as |laboratories, libraries, and other facilities. Few of the
expressed the need for nore ICT facilities. Al so, sone of them asked to provide
nmore industrial exposure, Internships guest |ecture fromindustry personnel
According to the suggestions received from students, departnents arranged
industrial visits, expert lectures, and soft skill sessions. The feedback from
teachers reveal ed the validity and adequacy of the syllabus and it is quite

hel pful in re-fram ng the course contents according to social needs. Various
suggestions related to the nodification of the curricular content are noted for
further necessary actions. The nodifications are conveyed to the Board of
studi es of Savitribai Phule Pune University through syllabus revision workshops
fromtinme to tinme. At the tine of parent feedback analysis, it is observed that
parents are fully satisfied by College infrastructure, Faculty and work
environment. It is evident that the parents believe that their wards devel op
good soft skills and ethical values during their course of study. They have
expressed towards the institution have been fulfilled especially fromthe

enpl oyability point of view Fromthe received suggestions institute arranged
some vocational and skill devel opnent training for the students. The al um na

f eedback report reveals that the majority of the alum na are happy and proud to
be a part of this institution. The alumi na appreciated the academic initiatives
taken by the university to restructure and update the curriculum as per current
needs. They suggested arranging nore industrial, software training and addi ng
on Courses for students to nake themindustry-ready. The suggesti ons have been
di scussed in the Department, | QAC neeting and the sane conveyed to the Board of
Studies at the time of Curriculum Revision Wrkshops. Enployers feedback is in
progress and suggestions will be forwarded to the concerned board of studies
menbers for revision in syllabus in AY 2019-20.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE El ectroni cs and 63 85 65

Tel econmuni cat i
on Engi neering

BE Chem cal 63 72 62
Engi neeri ng

BE G vil 126 150 100
Engi neeri ng

BE Mechani cal 186 210 161
Engi neeri ng

BE Conput er 126 185 128

Engi neeri ng

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of | Number of | Number of Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4728_Demand_ratio_1583996776.xlsx

students enrolled
in the institution

students enrolled
in the institution

fulltime teachers
available in the

fulltime teachers
available in the

teachers
teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2377 0 115 0 115

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
115 115 13 24 6 12

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students from diverse academic backgrounds and abilities are admitted every year. In order to enhance
theoverall performance of all the students, it is first necessary to assess their learning levels and identify slowand
advanced learners. Special efforts are made by the Institute to track the performance of the studentsthrough
various ways and means to help the slow learners to improve and the advanced learners to excel. Learning
levels of the students are assessed through the following means 1.Performance in qualifying and entrance
examinations 2.Performance in the proficiency test on Physics, Chemistry, Mathematics, English and General
Aptitude conducted after the admission in the first year. 3.Analysis of the internal tests conducted by the Institute,
laboratory work, continuous internal evaluation, SPPU examinations in the previous year, etc. 4.Monitoring by
Teacher-Guardian (TGs) To improve the performance of slow learners the following measures are adopted
1.Remedial/Extra lectures 2.Individual attention 3.Regular counseling and mentoring by TGs 4.Assignments to
boost their confidence and enhance self-learning skills 5.Communication to parents about the performance of
their wards 6.Additional help in solving assignments and previous University question papers The progress of
advanced learners is monitored regularly and they are mentored to excel through the following means: 1.
Regular counseling and additional guidance by the course faculty 2.Projects sponsored by Industry as well as
internships in industry/research organizations 3.Platform to showcase their skills through the various activities in
the Institute 4.Awards to toppers 5. Motivation to appear for competitive examinations like GATE, CAT, GRE, etc.
6.Encouragement/Guidance to publish research papers and to file patents 7.Guidance for higher studies and
research 8. Add-on courses on latest technologies 9.Encouragement to register for NPTEL certification courses,
project competitions like Avishkar, Hackathons, etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
2377

100 1:23

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

19

Positions filled during
the current year

19

No. of sanctioned |No. of filled positions | Vacant positions

positions
102

115 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers Designation
receiving awards from
state level, national level,

international level

Year of Award



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4728_ict_tools_1583994300.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4728_e_resource_1583994309.xlsx

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BE 680224510 11/2018-19 29/ 05/ 2019 24/ 07/ 2019
BE 680261210 I1/2018-19 29/ 05/ 2019 24/ 07/ 2019
BE 680237210 11/2018-19 29/ 05/ 2019 24/ 07/ 2019
BE 680219110 | /2018- 19 13/ 12/ 2018 24/ 02/ 2019
BE 680250710 | /2018- 19 13/ 12/ 2018 24/ 02/ 2019
BE 680224510 [/2018-19 13/ 12/ 2018 24/ 02/ 2019
BE 680261210 | /2018- 19 13/ 12/ 2018 24/ 02/ 2019
BE 680237210 I/2018-19 13/ 12/ 2018 24/ 02/ 2019
BE 680250710 11/2018-19 29/ 05/ 2019 24/ 07/ 2019
BE 680219110 I1/2018-19 29/ 05/ 2019 24/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

DYPIEMR is affiliated to the prestigi ous SPPU and hence we are very vigilant
and proactive in adopting all the reforns of SPPU. For instance, SPPU appeal ed
that the Institutions under its banner should do away with the traditiona
nmet hod of exam nation and assessnent and instead cone up with new and
transparent eval uation system Accordingly SPPU i ntroduced one such transparent
eval uation system which caters to the contenporary needs of the society and
mat ches the product outcones to the gl obal standards. In accordance to this,
students’ performance in various courses is nonitored on a continuous basis
through a robust and transparent continuous eval uation system The students are
i nformed about the assessing parameters and the entire eval uati on process
rights during the comencenent of the session. Every attenpt is made to align
t he assessnent process with OBE by using direct and indirect assessnment tools
viz: ¢ Attendance ¢ Unit Test marks ¢ Assignnments ¢ Performance in nock ora
and practical examnation ¢ Prelimmarks « Attentiveness in class ¢ Tinely
submission ¢ Interaction in class etc. ¢« Online Practice Exam nation SPPU has
i ntroduced online exam nations for the first year, second year and m dterm
exam nations for third year and final year students as a part of the 2012
eval uation pattern. However, it did not include the feature of independent
passing in it. The final evaluation for a course was based on total marks of
online and end senester exam nations w thout considering independent passing.
Later on, in the SPPU 2014 revi sed eval uati on schenme, independent passing was
made mandatory for both the examinations and in the 2015 pattern, the credit-
based eval uation was introduced. Institute has consistent practice to conduct
unit tests, assignnents, tutorials which are part of formative assessnment. Term
work marks are allotted by maintaining Continuous Assessnent Sheet (CAS) by
each faculty/teacher to evaluate the performance of students during practical
sessions. Seminars, nmini-projects, and final year projects play an inportant
role in assessing the learning outcones of the students. These projects are
eval uat ed conti nuously through periodical reviews. After these revi ews,



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4728_Evaluation_1583991123.xlsx

suggestions are given for further inprovenents. Students maintain “Project
Diaries” with the record of their project progress. Mck practical exam nations

are conducted to give the prelimnary experience of University practi cal
exam nation to students. Renedial/ Makeup classes are introduced for students
in view of inproving performance at the sane | evel as that of regular students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Being affiliated to the parent University- SPPU, the Institute strictly abides
by the academ ¢ cal endar of SPPU. To add on to this, the Institute devises its
own academi c cal endar prior to the commencenent of each semester which is in
tandemwi th the SPPU academ c cal endar. This calendar is shared with all the
faculty nmenbers and students of this Institute before the commencenent of
academ c session. Based on Institute’ s acadeni c cal endar, each depart nent
devi ses its academ c cal endar showcasi ng events planned by the individua
departnent. A standard procedure is followed by all the departnents to devise
this calendar in order to maintain certain uniformty. The acadeni c cal endar
i ncludes co-curricular and extra-curricular activities viz: industrial visits,
expert | ectures, sem nars/ workshops/ conferences, etc. Dates proposed by SPPU
for the comencenent and conclusion of the senmester, in-senester, end-semester,
and online exam nation are reflected in the institute' s cal endar and are
strictly adhered to. Academi c Monitoring Conmittee and the Depart nental
Acadeni ¢ Coordi nators di scuss and pl an various acadenic, co-curricular, extra-
curricular and social activities in accordance with the SPPU cal endar, post
whi ch, these activities are included in the acadenic cal endar of the Institute.
Each faculty prepares his/ her Teaching plan in concurrence with the academc
cal endar of the Institute. The Institute and Departnental Academ c¢ Coordinators
(DAC) ensure smooth conduction of |ectures and practical sessions. Attendance
of students is nonitored and absenteei smof students is communicated to parents
via SM5 and phone call. Cunul ative attendance and defaulter student lists are
di spl ayed every nonth as per the procedure. Internal exam nations are conducted
by all the departnents on the dates planned in the acadenic cal endar. Results
of internal assessnments are decl ared, displayed and comuni cated to students
Wi thin the scheduled tine frame. Meetings of the Principal and HODs are
conducted to review the syllabus coverage and rel ated academic activities. The
HODs, in turn, organi ze departnental neetings and initiate the required steps
for syllabus conpletion.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://downl oad. dypi enr. ac.i n/ NAAC 2018/ AQAR 1/ Criteria 2/2.6/2.6.1/2.6.1-Link-
CGOs. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
680237210 BE El ectronic 54 51 94. 44
and Tel econu
ni cation
680261210 BE Mechani cal 204 186 91.17
Engi neeri ng
680224510 BE Conput er 143 140 97.9



http://download.dypiemr.ac.in/NAAC_2018/AQAR_1/Criteria_2/2.6/2.6.1/2.6.1-Link-COs.pdf
http://download.dypiemr.ac.in/NAAC_2018/AQAR_1/Criteria_2/2.6/2.6.1/2.6.1-Link-COs.pdf

Engi neeri ng

680250710 BE Chenmi cal 66 62 93. 93
Engi neeri ng
680219110 BE Civil 141 136 96. 45

Engi neeri ng

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://downl oad. dypi enr. ac.in/ NAAC 2018/ AQAR 1/ Criteria 2/2.7

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 180 CGokhal e 1 1
sponsored by Institute of
the University Politics
Economi cs
Maj or Projects 730 | SRO- UoP Joi nt 10 8
Resear ch
Program
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Proj ect Managenent Tool s Civil Engineering 20/ 02/ 2019
3D Printing: Design Mechani cal Engi neering 27/ 09/ 2018
Manuf act uri ng
Product Design and Mechani cal Engi neering 10/ 09/ 2018
nodel i ng
Four days wor kshop on Comput er Engi neeri ng 27/ 08/ 2018

Androi d Application
Devel opnent in
association with ACM

One day workshop on Red Comput er Engi neeri ng 18/ 08/ 2018
Hat Linux Programm ng in
association with IRT
Pvt . Ltd.

Si mul ati on and Control of E TC Engi neeri ng 14/ 08/ 2018
Mul ti-donmi n Systens
Usi ng MATLAB and Si mul i nk

I nnovation and IPR in Al | Depart nment 18/ 09/ 2018
acadeni cs

Copyrights and Tradenarks Al'l Depart nent 12/ 12/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4728_Pass_percentage_1583993532.xlsx
http://download.dypiemr.ac.in/NAAC_2018/AQAR_1/Criteria_2/2.7
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4728_Research_Fund_1584073597.xls

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Tech Tornedo |[1.Ni khunj Saraf SNDT ACM 23/ 02/ 2019 Techni cal
2019 Techni cal 2. Abhi nav Jha CHAPTER
Event 3. Anuj lyer
4. Pranjali
Tawar e 5. Rohan
Atale 6. Rutuja
Mehetre 7. Tej as
Madavgane
8. Sanr at Sahana
Fati ma
Voi ce/ Text ual 1. Vai bhav SIH - 19 02/ 03/ 2019 Sof t war e
Bot Mobile App Andhare 2.
Rohan Atal e
3. Anuj lyer
4. Muzasar al i
Badger 5. Sneha
Amin 6. Rutuja
Deshpande
Patient Profile|l. N khunj Saraf SIH - 19 02/ 03/ 2019 Sof t war e
Managenent 2. Tej as
System For Mandavgane
Rural Areas 3. Adi tya Porwal
4. Dinesh
Mttal
5. Vai shnavi
Pati |
6. Shraddha
Jadhav
Eco- coat ch M . AYUSH SATI SH | EEE SS12 08/ 09/ 2018 Resear ch
- Designed a LHB AGRAVAL PROQIECT
Rai | way Coach COVPETI TI ON AND
on CATI A whi ch MAKER FAI R 2018
sol ves the
pr obl em of
pl astic
littering on
the tracks as
it has
i ntegrated
setup of
pl astic
shr eddi ng and
st or age.
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4728_Awards_won_1584027691.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name

of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

I nt er nati onal Civil Engineering 10 0.53

I nt er nati onal Conmput er 10 0. 62
Engi neeri ng

I nt ernati onal ETC Engi neering 7 0. 54

I nt er nati onal First Year 3 0.75

I nt er nat i onal Mechani cal 11 0.55
Engi neeri ng

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Conput er Engi neeri ng 3
ETC 5

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
DESI GN AND YOGESH Internatio 2018 Dr. D.Y. 2
FABRI CATI O | JANGALE nal Pati |
N OF Jour nal of Institute
AUTOVATED Mechani cal of Engi nee
PNEUMATI C and ring,
SHEARI NG Producti on Managenent
MACH NE TO Engi neerin and
Ccurt g Research Resear ch,
ALUM NI UM and Devel o Akur di - 44,
SHEET pnment Pune,
I ndi a
Macroporou | Dr. V. B. |Ceramics | 2019 4 Depart ment 3
s WOB: Pati | nt ernation of
Tunabl e al Physi cs,
nor phol ogy Savitri bai
as a Phul e Pune
function Uni versity
of glycine , Pune, M



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4728_journals_notified_on_UGC_1584001361.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4728_Books_and_Chapters_1584001372.xlsx

concentr at

har ashtra

i on and 411007,
its I ndi a
excel | ent
acet one
sensi ng pe
rformance
Status of M . Keval Envi r onnen 2019 7 Dr. D.Y. 8
car bon Ni kam t al Pati |
capture Technol ogy Institute
and I nnovati on of Engi nee
storage in ring,
I ndia's Managenent
coal fired and
power Resear ch,
plants: A Akur di - 44,
critical Pune,
revi ew I ndi a
Surface Fi Dr. VM Asi an 2019 6 Dr. DY. 7
ctionaliza Khot Jour nal of Pati |
tion of Chem stry Institute
MhFe2O4 na of Engi nee
noparticle ring,
s with eth Managenent
yl enedi am and
ne for hyp Resear ch,
otherma a Akur di - 44,
pplication Pune,
I ndi a
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Macroporou | Dr. V. B. |Ceranmics | 2019 1 4 Dr. D.Y.
s WOB: Pati | nt ernation Pati |
Tunabl e al Institute
nor phol ogy of Engi nee
as a ring,
function Managenent
of glycine and
concentr at Resear ch,
i on and Akur di - 44,
its Pune,
excel | ent I ndi a
acet one
sensi ng pe
rformance
Status of M . Keval Envi ronnen 2019 1 8 Dr. DY.
car bon Ni kam t al Pati |
capture Technol ogy Institute
and I nnovati on of Engi nee
storage in ring,
Indias Managenent



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4728_Bibliometrics_1584011818.xlsx

coal fired and
power Resear ch,
plants: A Akur di - 44,
critical Pune,
revi ew I ndi a
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi na 15 0 0 0
rs/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Mar at hi Bhasha Din Nati onal Service 5 120
Schene
YOUTH EMPONERNVENT YOUTH EMPOVNERNVENT 35 530
PROGRAMVE PROGRAMVE
150t h Gandhi Nati onal Service 6 50
Jayanti Report Schene
Cct ober 2018
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Swachat a Abhi yan Recogni si on I ndi an Centr el 50
Rai | way
NSS Canp Recogni si on Gr anpanchayat 50
O phange Activity Recogni si on Nachi ket Bal agram 52
Akur di

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

donati on

donat i on

agency activites activites
Maki ng O Envi r onnent Maki ng O 15 90
Ganesh 1 dol Conservation As Ganesh 1 dol
From Shadu Soi |l | soci ati on(ECA) |From Shadu Soi |
Kerla fl ood Rotract C ub Kerla fl ood 7 234

View File



https://assessmentonline.naac.gov.in/public/Postacc/Index/4728_Index_1584013586.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4728_Faculty_participation_1584014127.xls
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4728_Extension_1584019693.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4728_Awards_for_extension_1584002460.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4728_Students_in_extension_1584019918.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Virtusa Head start |[Dr. Ms. AV Patil 22869 1
Program
| STE FDP M. Yogesh Jangal e 1500 7
Qual ity Enhantenent MR. Chetan Pawar 1000 3
and eval uation
wor kshop for CEO
KOHA Wor kshop M. Gopal Knodawal e 1700 3
Lonawal a
Virtusa Train The Ms .MIi Lal 54200 5
Trai ner Program
Nat i onal M's. Suvarna Patil 41149 2
Conf er enece

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Shari ng of Virtual Lab | College of 01/ 06/ 2018 13/10/ 2018 600
Resear ch Engi neeri ng
Facilities Pune
Shari ng of Virtual Lab Anrita 14/ 08/ 2018 31/ 12/ 2019 600
Resear ch Uni versity
Facilities Kol I am
I nternship I nt ernship CGener al 28/ 05/ 2018 27/ 07/ 2018 10
Mot ors | ndia
Pvt Ltd Pune
i ndustri al Field trip SAR 13/ 08/ 2018 13/08/ 2018 110
Vi sit I ndustries
Center of pl acenment Virtusa 18/ 06/ 2018 12/ 06/ 2019 50
Excel | ence Pol ari s
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Envi r onent al
conservation
associ ation

01/ 06/ 2018

Maki ng of ganesh
i dol s from shadu
soil.

95

Virtusa

15/ 06/ 2018

2018 Train the

96



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4728_Collab_activities_1584028336.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4728_Linkages_1584029892.xls

Trai ner Pre-

Pl acenent Trai ni ng
Techni cal Trai ning
CodeCham Code
Chal | enge Check
Your Aptitute 2M nT
Tech Trek 2019 pre-
Pl acenent Trai ni ng

Research Centre

Techni cal Trai ning
COE proj ect
NASCCOM 11/ 04/ 2018 Techni cal Trai ni ng 88
PMS Robotics 23/ 02/ 2019 1. Val ue added 12

course : Program
Techni ques dat a
base managenent
2. Two final year
sponsored projects
for the year
2019-20 2018-19

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
105 0.94
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Canpus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- Grant hal aya Ful l'y 3.0 2013



https://assessmentonline.naac.gov.in/public/Postacc/MoU/4728_MoU_1584079171.xls
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4728_augmentation_details_1584078568.pdf

4.2.2 — Library Services

Library Existing Newly Added
Service Type
Text Books 10195 3618779 1031 480110 11226 4098889
Ref er ence 576 685961 0 0 576 685961
Books
e- Books 9000 211810 6316 211810 15316 423620
Jour nal s 40 112440 34 92526 74 204966
e-Journal s 5052 1856404 2507 211810 7559 2068214
Di gital 5 2054644 2 211810 7 2266454
Dat abase
CD & Vi deo 737 0 15 0 752 0
Li brary 1 0 0 0 1 0
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(spe 1 5000 0 0 1 5000
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 523 15 523 13 84 14 402 63 0
g
Added 40 0 40 0 0 0 0 37 0
Tot al 563 15 563 13 84 14 402 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Audi o- Vi deo System

htt ps: //wwv. yout ube. conf channel / UCAYnKXI

0Yi j i d3FKvLoXMDCA



https://assessmentonline.naac.gov.in/public/Postacc/Library/4728_Library_1584001646.xlsx
https://www.youtube.com/channel/UC4YmXloYijid3FKvLoXMDCA
https://www.youtube.com/channel/UC4YmXloYijid3FKvLoXMDCA

Audi o- Vi deo System https://ww. yout ube. com wat ch?v=l G5l | Ce

:

Audi o- Vi deo System ht t ps: // ww. yout ube. com wat ch?v=hgt | NPw
dl 99

Audi o- Vi deo System https: //ww. yout ube. com wat ch?v=z2dW FZ
lhdw

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
192 178. 23 130 120. 63

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institute adopts standard established systens and procedures for
mai nt ai ni ng the physical, acadenic and support facilities. There are Institute
| evel committees that |ook after the various aspects of the utilization and
mai nt enance of the physical, academ c and support facilities. 1.Ceneral civil
mai nt enance and upkeep of civil infrastructure is carried out at the canmpus
level. 2. Mnor naintenance of furniture itens and nmetal fixtures is carried
out by the workshop departnent and the mnor electrical naintenance is |ooked
after by the Electrical Mintenance coordinator and his team 3. The
mai nt enance of water coolers, Air conditioners and fire extinguishers in the
Institute is carried by external agencies through annual naintenance contract.
4. Sports ground is mmintained regularly, especially during the execution of
t he annual events. 5. Security of the Canpus is assigned to external agency. 6.
The canteen committee nonitors hygiene and quality of food regularly. 7.
Enmergency exits and firefighting systemare provided to counter situations |ike
fire hazard and natural calamties. 8. Miintenance of the canpus garden is
| ooked after by the gardeners. 9. The mmi ntenance and housekeepi ng of the
cl assroons, |aboratories, library, and the Institute as a whole are taken care
by external agency and non-teaching staff. 10. Repair and Mi ntenance of
| aboratory equi pnent’s/instrunents are initiated by the respective Laboratory
I n-charge as and when required. The purchase conmttee handl es the
repai r/ mai nt enance/ cal i brati on request appropriately. As a part of a regular
practice | aboratory in charge, along with | aboratory assistant, ensures proper
wor ki ng of all equipment at the beginning of each semester. 11. The cl assroons,
| aboratories, senmnar halls, and library facilities are utilized regularly by
the students for the |learning process and tinetables indicate the regular
utilization of the respective facilities. 12. Al the conputer-rel ated
facilities including hardware, conputer peripherals, UPS and generator are
mai ntai ned by [ ab assistants and electricians of the Institute. 13. Anti-virus
software is purchased and is renewed annually for the snmooth working of all the
conputers in the Institute

https://www.dypiemr.ac.in/governance/policies-procedures-code-of-conduct

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



https://www.youtube.com/watch?v=lO5llCeaDqo
https://www.youtube.com/watch?v=lO5llCeaDqo
https://www.youtube.com/watch?v=hgtlNPwdl9g
https://www.youtube.com/watch?v=hgtlNPwdl9g
https://www.youtube.com/watch?v=z2dWfFZ1hdw
https://www.youtube.com/watch?v=z2dWfFZ1hdw
https://www.dypiemr.ac.in/governance/policies-procedures-code-of-conduct

Fi nanci al Support Enpl oyees Wor ki ng 3 131818

frominstitution in DY Patil
Prati sht han and
Poor Needy Students

Fi nanci al Support

from Gt her Sources
a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Car eer Counseling

02/ 07/ 2018

2149

M. Achintya A
Par adkar, Design
Engi neer TATA
Technol ogi es, Pune
Venus Technol ogy
M. Shikanth T.S.
General Manager
Engi neeri ng
Devel opnent, M NDA
Group M. Achintya
A. Paradkar, Design
Engi neer TATA
Technol ogi es, Pune
M R Vai dyanat han,
Rel ati onsh

Bri dge Course

02/ 07/ 2018

580

M. Riyaz Qreshi,

I nstructor at IRT

Pvt Itd. M Asish

Shahane, M Neel

Shah , Predii Pvt
Ltd Ms.

Swar upaPati |,
Trai ner, Pune Ms.
M Iy Lal, Assistant
Pr of essor, DYPI EVR,

Pune M. Vishal
Shi nde, Lead
Engi neer,
HCL, Technol ogy,
Pune M.
JaydeepChougul

Personal Counseling

02/ 07/ 2018

1172

Dr. Sapana Sharnm,
Pr esi dent,
Associ ati on of
Counsel ors and
Psycht her api st s,
Nagpur M. Dinesh
Nat hani, Founder,
Synergy with
Ener gy, Pune



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4728_Scholarships_1584072284.xlsx

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Qui dance for 832 2149 8 274
conpetitive
exam nations
and car eer
counsel l'ing
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
11 20
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
127 ( List 435 271 9 ( List 9 9
At t ached) At t ached)
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 6 BE Chemi cal I 1' T Kanpur M Tech
2018 7 BE Mechani cal CDAC, Pune PG DAC
2018 3 BE G vil ANZPTC, Mast er of
Australia Construction
& Infrastruc
ture
managemnent
2018 5 BE Conput er Lakehead M5 in
Uni versity, Conmput er
Canada
2018 1 BE El ectroni cs |CDAC , Munbai CDAC
Tel econmmuni c
ation

View File



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4728_Development_Schemes_1584018816.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4728_Guidance_1584072120.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4728_Placement_1584079640.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4728_Progression_1584011631.xlsx

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying
GATE 5
GRE 2

Any O her 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Cul t ur al Institute 220
Cri cket Uni versity 15
Swi mi ng Uni versity 1
Chess Uni versity 4
Shoot i ng Al India 1
Kabbadi Uni versity 9

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 ol d Medal Nat i onal 1 0 3138025170 Pragat i
52 Nai kar e
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council is forned in the institution every year for the
partici pation of students in academ c and admi nistrative bodies/conm ttees.
Institute has an active students’ council conprising of CGeneral Secretary,
Sports Secretary and Cultural Secretary. The Principal is Head of this counci
and one faculty menber is appointed as the Student Devel opment O ficer. The
council provides a platformto the students to plan, execute and express their
views for various student activities |like “Mudang, Kurukshetra and Col | ege
Magazi ne- Kal ei doscope” for the overall devel opnent of the students as well as
the institution. This also helps in building up | eadership qualities and
teammor k. Through this council the students can participate in many extra-
curricular and co-curricular activities |like expert talks, quiz conpetitions,
group di scussions, debates, robo racing conpetition, robo war, CAD war, project
exhi bition, coding conpetition, nodel exhibition, etc. for their holistic
devel opnment. The Institute has follow ng bodies on which the students have
their representation. Acadenic Bodies ¢ |ISTE ( Indian Society for Technica
Education Students Chapter) ¢ NSS (National Social Service) e CSI (Conputer
Soci ety of India Students Chapter) ¢ COVWPSA (Conputer Engi neering Students
Associ ation) ¢ ACM (Association of Conputing Machinery Students Chapter) ¢ NMESA
(Mechani cal Engi neering Students Association) ¢ CESA (Cvil Engineering
Students Association) ¢ |E (Institution of Engineers Students Chapter) e« |1 ChE

The
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(I'ndian Institute of Chem cal Engineers Students Chapter) Adm nistrative Bodies

e Internal Quality Assurance Cell: Function of this cell is to plan, guide and
noni tor quality assurance and quality enhancenent in all the academc
activities. « Anti — Ragging Committee: To prevent ragging wthin canmpus

prem ses and create awar eness anpngst students about consequences of harassnent
and ragging on the students. ¢ Cultural and Social Conmittee: This conmittee
pl ans and organi zes cultural and social activities at institute level. « A umi
Association: It has been fornmed to strengthen the bond between al umi and
Institute and thus contribute for the overall progress of the institute. -
Ceneral Grievance Cell: This cell takes into consideration general grievances
of the students and to take proper action regarding their issues. ¢ Magazine
Conmittee: This conmttee gives an opportunity to the students to showcase
their talents such as sketching, painting, poetry, witing, etc. This exercise
assinm | ates societal values in students. ¢ Student Devel opnent Cell: This cel
gi ves an opportunity to poor and needy students to work in the Institute for
whi ch they are paid according to the norns set by University. ¢ Student
Council: It Acts as Mderator between the students of all the departnents. It
| ooks after the needs and requirenents of students and to conmuni cate the sane
to the faculty advisors. ¢ Internal Conplaint Commttee: To provide noral
support to the students to raise their grievance, if any to bring transparency
in the process. ¢ College Devel opment Committee: This conmittee is forned to
contribute to the overall devel opnment of the Institute. ¢ Students C ub
Institute has clubs like Rotract, Astronony, Arts Circle, Cyber Security and
Envi ronnent al d ub.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association was formed on 27/12/ 2017 (Regi strati on nunber

IVH 1855/ 2017/ Pune) to create nmutually beneficial |ifelong relationships between
DYPIEMR and its alumi. It is registered under the Societies Registration Act
1860 and as per the jurisdiction of Pune Region. The alummi association is
formed with the followi ng objectives in mnd. « To foster the bonds between the
Alummi and the Institute. « To extend help to the students of the Institute

t hrough alumi for placenent and industrial training. « To act as a bridge
between the Institute and the industries for interaction on new devel opnents in
different disciplines of engineering. « To assist the Institute to pronote R D
activities, testing, and consultancy. ¢« To extend help to the Institute
authorities in every possible way for the overall progress of the institution.
Through these offerings, we hope to keep the alumi connected to the DYPI EMR
fam ly and part of a |legacy of engineering excellence at DYPIEMR and also to
interact with the alumi in several events in the near future. Al ummi

Associ ation plans to share the experience of alumi by neans of guest |ectures
and training prograns.

5.4.2 — No. of enrolled Alumni:

515

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi Meeting was Conducted on 9 March 2019.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Partici pati ve Managenent and decentralization are ensured at all operational
levels i.e. GB, LMC/ CDC, |IQAC, various commttees cells, etc. through the
representation of stakeholders. Inputs fromfaculty, students and al
st akehol ders are considered for policy decision nmaking and its inplenmentation
at the departnment and Institute | evel. The departnents are encouraged to
arrange various activities for the benefit of students and faculty, and al
necessary resources are provided to conduct such activities. DYPI EMR has
constituted 21 conmttees in addition to the comttees as mandated by the
statutory authorities. This facilitates denocratization and decentralization of
t he deci si on-nmaki ng process and helps to inprove the efficiency of the
organi zati on. The nmanagenent provides |eadership to the faculty and supporting
staff by involving themin the decision-making process, thereby, building an
organi zati onal culture based on trust and participative managenent. Managenent
of the Institute believes in decentralization and participative managenent and
hence roles and responsibilities of various bodies/cells/individuals are well -
defined. Practice 1. Library Functioning: The Central Library has al ways been
striving hard to neet the expectations of its users. The library plays a very
critical role in supporting the academ c prograns of the Institute. It
identifies, evaluates, procures, processes and then nmakes | earning resources
available to the faculty and students for their teaching, |earning and research
assi gnnments. The requirenents arising due to change in syllabus or enhancenent
in technology are subnmtted by the departnments to the library. Library
Commi ttee conducts neetings during which requirenents submtted by the
departnents are di scussed and the procurenent plan as per the standard
procedure is finalized in consultation with the Principal. Library provides
various facilities to faculty and students such as Internet Facility for
eResources, Library Blog, Digital Library Services, NPTEL Online Lectures, Book
Bank Facility, newspapers, etc. Practice 2.Information and Communi cati on
Technol ogy( I CT): Education has evol ved over the years from basic readi ng and
witing to the present day. As we nove fromthe era of old technology to highly
sophi sticated technology, there is a growing need for a skilled workforce at
all levels. The education systemfaces challenges |ike expanding the reach of
education, inparting quality education at affordable cost which cannot be
solved by the traditional educational system It was finalized after taking
f eedback from various stakeholders that institute nust take additional efforts
to ensure the nore and nore ICT facilities. And hence now currently institute
has a well-established ICT cell which frequently conducts |ICT awareness
sessions at the institute level |like the use of nodern ICT tools such as google
cl assroons, YouTube, active presenter, Moodle, flipped classroons, Qizlet,
Kahoot, etc

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

I ndustry Interaction / Coll aboration As a neasure of quality inprovenent as
well as to bridge the gap between
academ a and industry, DYPI EMR has
established an Industry-Institute

Partnership Cell (I1PC). I1PC strives
to enhance industry interaction and
bri dge the gap between academ a and




corporate world by arranging activities
Iike industry visits, internships,
sponsored projects, external project
eval uation etc. Valuable inputs are
obtai ned fromindustry experts that
hel p in aligning academ c activities
with the trends in the industry.
Students are encouraged to work in
i ndustries as interns during vacations
and also to take up industry sponsored
proj ects.

Human Resour ce Managenent

HR managenent: |nstitute has apprai sal
policies to ensure all the teaching and
non teaching faculty that if they work
sincerely and honestly they will be
appl auded by the managenment. ¢ 50 Fee
Concession to the ward of teaching and
non-teaching staff menbers of the
Institute. « Special |eaves are
provided to faculties on their
bi rt hdays (for unmarried) and narri age
anni versary (for married). « A paid
| eave for qualification inprovenent is
provided to the enployee. ¢ Provident
Fund schene for the enployee.. ¢ On
duty |l eaves are provided to the faculty
menbers for attending as well as
participating conferences and sem nars.
* Medical |eaves

Resear ch and Devel opnent

Education and research are associ at ed
with each other and devel oped by the
Research culture exist in the Institute
is one of the predom nant activitie. An
‘I ncubation and I nnovation Cell’ has
been instrunental in encouraging the
faculty and students for research
activities.. Many students have won
accol ades in various research
conmpetitions |ike KPIT Sparkle, Smart
I ndi a Hackat on, SPPU Aavi shkar Proj ect
Competition etc. Many of the faculty
menber have published their
publications in very reputed journals
such as scopus, elsivier, etc. As a
part of Research and Devel oponent
policy of the institute our student
have enrolled in Conpititons |ike
BAJA/ SUPRA

Exam nati on and Eval uati on

To enhance the performance of the
students in the University exans and
Internal exam nation efforts are taken
by the subject teachers. Question bank

related to important concepts will be
given to students well in advance and a
di scussion on the topics will be done

by the subject teachers. Students are
i nformed about the process of




eval uation by the examiners and are
enl i ghtened by the nethod of expressing
the answer and the technical aspects
that fetch the score or credits in the
course. An overall quality inprovenent
strategy is devel oped

Teachi ng and Learni ng

Enphasi s on Qutcone Based Education

(OBE) in DYPIEMR has always led to

i nprovi se quality of the teaching.

Under the guidance of |1 QAC and | SO
pl anni ng has given an insight for the
vari ous net hodol ogi es of teaching and

maki ng the students Industry ready.

I nview of this various steps has been
taken such as Genom o software is
introduced to all students to enhance
the soft skills in the students. Use of
I CT in teaching | earning process has
increased as a result of GNOM O Mbodl e
and ot her subsequent tools such as
googl e cl assroom kahoot , etc.

Curricul um Devel opnent

As we are affiliated to Pune university
so we do not have control over
curricul um devel opnment but however we
tried to conduct additional guest
| ecture/semnar/industrial visit to
cover up the curricul um gap

Li brary, I CT and Physica
Infrastructure / Instrunentation

The Central Library is stacked with
adequat e nunber of reference books
t ext books and has e-I|earning resources
such as NPTEL vi deos, e-journals (IEEE
Sci encedi rect, ASME and ASCE), etc.
Institute Library is a nmenber of the
National Digital Library (NDL), DELNET
and SPPU Jaykar Library. Its operations
are automated through the e-G anthal aya
software. To effectively function, the
library in DYPIEVMR is well equipped
wi th 10949 books conprising of Text
books, Reference books and genera
books. In addition, Journals, Technica
Magazi nes, newspapers, CDs etc. are
al so available. The library al so has
subscription to National Digita
Li brary, DELNET, SPPU- Jaykar Library,
e-journal facility, subscriptions to
various journals, availability of
downl oaded e-books etc. Institute has a
wel | -established I CT cell which
frequently conducts | CT awar eness
sessions at the institute level I|ike
use of nodern ICT tools such as google
cl assroons, YouTube, active presenter,
Moodl e, flipped classroons, Quizlet,

Kahoot etc

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

Institute plan the acadenmic activities
i n advance and publish themto the
student online through MS system,
googl e cl assroom, Groni o Modle so

student get to know it in advance about

it. Institute send various notices and

circulars to the student through google
cl assroom noodl e about unit
test/preliumfeedback. etc

Fi nance and Accounts

Institute is using the Talley. ERP 9, M5
office to facilitate the daily work for
account and finance. Paynment receipts
are generated online and database in
mai ntain in soft copy.

Student Admi ssion and Support

Al'l information about institute is
avai |l abl e on website. Interested
student can post queries online and get
the required i nformati on. O her
facilities like Library is also
avai | abl e online. Use E-G anthal aya and
Calibre Version 3.0 Open Source to
facilitate e-governing . Institute
pronote the use of Gnomi o Moodl e and
Smart School M S systemto conduct
exanms and to share | earning resources.
website is very friendly to get all the
required information about institute or
particul ar departmnent.

Exam nati on

As Institute is affiliated to
Savitribai phule Pune university and
foll ows the exam nation system
according to guide lines. Online
uni versity examati ons conducted for
F.E and S.E students. Institute has
wel | equi pped conmputer center to
conduct these exam nation. |nternal
exam nations are al so conducted online
through I CT tools such as Gnom o
Moodl e/ Smart School M S/ Googl e
cl assrooni Kahoot / Qui zl et etc.

Adm ni stration

Institute have taken initiative to
pronote green measures in
adm ni stration through use of ERP/M S.
Various operation of office/Library/all
Departnment and Sections are incoporated
in MS.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




2018 Dr. Ms. AV Virtusa Head 22869
Pati | start Program
2018 Ms .MIi Lal Virtusa Train 54200
The Trai ner
Pr ogram
2018 M's. Suvarna Nat i onal 1000
Pati | Conf er enece
2018 MR. Chet an Quality 1000
Pawar Enhanctenent and
eval uation
wor kshop for
CEO
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

One Week
Faculty De
vel opnent
Pr ogram on

Security
Anal ystin
associ atio

n with

NASSCOWM

15/ 06/ 2018

19/ 06/ 2018

33

2018

Three days

Faculty De

vel opnment

Program on

Laborat ory

Practi ces
IV

07/ 01/ 2019

09/ 01/ 2019

84

2018

SUSTAI NABL
E
MATERI ALS
USED I N CO
NSTRUCTI ON

11/ 06/ 2018

15/ 06/ 2018

33

2018

Vi bration
Measur enen
t and
Anal ysi s
By
Mechani cal
Dept

04/ 06/ 2018

09/ 06/ 2018

28

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
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Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Fi ve days FDP 11 11/ 06/ 2018 15/ 06/ 2018 05

onl OT usi ng
Pyt hon- 98- 381

FDP on 23 04/ 06/ 2018 09/ 06/ 2018 06
Vi bration
Measuenent and
anal ysi s

One week 4 04/ 06/ 2018 09/ 06/ 2018 06
Refr esher
Course on
Machi ne
| ear ni ng

FDP - Qutcone 9 11/ 06/ 2018 16/ 06/ 2018 06
Based Educati on
- An Effective

Teachi ng
Lear ni ng
Practice
assessnent .

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

50 65 9 49

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1) 50 percent Fee 1) 50 percent Fee 1) 100 percent Fee
Concession to the ward of [Concession to the ward of Concession for the
t eachi ng and non-teaching |teaching and non-teaching uni versity toppers 2)
staff nmenbers of the staff nenbers of the I nsurance 3) Book Bank
Institute. 2) Special Institute. 2) Special Facility in which student
| eaves are provided to | eaves are provided to will get required book
faculties on their faculties on their for some stipulated tine
bi rthdays (for unmarried) [birthdays (for unmarried) for free. 4) If the
and marriage anniversary | and marriage anniversary student is a ward of
(for married). 3) Apaid | (for married). 3) A paid |enployee of Dr. D.Y. Pati
| eave for qualification | eave for qualification Educati onal Conpl ex
i mprovenent i s provided i mprovenent is provided akurdi then he/she will
to the enpl oyee. 4) to the enpl oyee. 4) get 50 concession in fees
Provi dent Fund schene for |Provident Fund schene for | 5) Earn and Learn Schene
the enployee. 5) Gratuity |the enployee. 5) Gatuity | 6) Al schol arships are
schene for enployee in scheme for enployee in extended to the student (
gratitude for their gratitude for their Gover nment / Non
services offered to the services offered to the Gover nnent)
institute. 6) On duty institute. 6) On duty
| eaves are provided to | eaves are provided to
the faculty nenbers for the faculty nmenbers for
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attending as well as
partici pating conferences
and senminars. 7) Medica
| eaves 8) Maternity
| eaves- 6 Mont hs
maternity | eaves are
provi ded to wonen
enpl oyee after conpleting
probation of 2 years.

attending as well as
participating conferences
and sem nars. 7) Medical
| eaves 8) Maternity
| eaves- 6 Mont hs
maternity | eaves are
provi ded to wonen
enpl oyee after conpleting
probation of 2 years.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Managenent. Every year
managenent for sanction.
budget .

i nternal and external
conpl i ance. Fi nanci al

Apri |

al |

the Principal.

once in a year.

and approval notes.

DYPI EMR nai nt ai ns hi gh transparency in all
are done in accordance with well-defined procedures |aid down by the
is prepared and submtted to the
expenses incurred are as per the provisions in the
known nechani snms for conducting
year to confirmfinanci al
in the nonth of
and in the nonth of
approval

I nstitute budget
Al 'l
The institute has conventi onal
audits for every financial

audi t
Oct ober/ Novenber for the period of April

paynment by the Heads of the Departnents,

financi al

wel |

transacti ons.

is carried out twice a year,
to Sept enber
/ May for the period of Cctober to March. An internal
expenses is in place.

Al'l

system for

Accordingly bills / vouchers are recommended for

The purpose of
Ext er nal

audi t.

i nt ernal
pur chases,

No expenses are all owed w t hout

fromthe authorities.

| nt er nal
i nt er nal
f ees received,

Ext er nal
audit was carried out
maj or audit objections were found in the audit
foll ows a good system of
preparing conparative statenents for

audi t
audi t
overal |
auditors are appoi nted by
audi t
in July/August 2018. No
report since the Institute
controls like calling for quotations,
preparation of purchase orders
proper approval

Section In-charges and are approved by
St andard accounting procedures are followed by the Accounts
Depart ment and proper records are maintained.
the team headed by the Registrar.
the inplenmentation of sanctioned budget,
out st andi ng recei vabl es and paynents etc.
t he managenent to carry out the financi al
Last financi al

is carried out by
is to review

expenses,

is carried out

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.4.3 — Total corpus fund generated
15975789
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr. Sachin Yes Dr.
Sakhar e S. G Danbhar e,
Dr. Mani sha
Bhende, Prof.

expenses

or sanction




Am t Unbr aj kar

Adm ni strative Yes Dr . Yes Dr .
R. V. Bhor t ake S. G Danbhar e,
Dr. Mani sha

Bhende, Prof.
Am t Unbraj kar

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

A parent teacher neet helps to conmunicate to parents the areas their ward are
excelling in and to give themspecific ideas of how to inprove upon their
childs perfornance in acadenic as well extra curricular activities. follow ng
are the activities and support from parents received 1) Some of the parents
agreed to help in training and placenent activities 2) suggestion given by
parents during parent teacher neet were really helpful to update themfor their
war ds perfornmance such as watsup group to be nmade with parents and student. 3)
Some of the parents are the part of Departmental Advisory Board of the
departnent. 4) sone of the parents have their own industry so they have
provi ded opportunity for student to go their for project
wor k/ i nternshi ps/industrial visit.

6.5.3 — Development programmes for support staff (at least three)

1) Digital awareness Program 2) Conputer awareness Program 3) Lecture on Healthy
Hear t

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Processed for 1SO Certification. 2) Innovation and |Incubation cell
activities has be strengthen 3) Ghom o Mbodl e server has been in full
operation. 4) To strengthen Industry- Institute Partnerships 5) Participation
in various conpetitive events/hackthon/ Avi shkar etc

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of

initiative by IQAC |conducting IQAC participants

2019 Facul ty 13/ 07/ 2018 13/ 07/ 2018 13/ 07/ 2018 41
Orientation
Wor kshop on

BE
(ETC El ex)
Revi sed
Syl | abus

2015 course

under the
aegi s of BoS

El ectronics,

2019 Wor kshop on | 13/07/2018 | 13/07/2018 | 28/07/2018 94
“] OT Using

Pyt hon”




2019 Wor kshop on | 23/08/2018 23/ 08/ 2018 23/ 08/ 2018 58
PCB Layout
and
Desi gni ng

2019 Three days 07/ 01/ 2019 07/ 01/ 2019 08/ 01/ 2019 84
Facul ty
Devel opnent
Program on
Laboratory
Practices 1V

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Bei ng wonen by 19/ 01/ 2019 19/ 01/ 2019 46 0
Dr. Sapna Shar ma
for girls
hostel students
Yout h 11/12/ 2018 11/12/ 2018 80 70

enpower nent

programe by

Dr . Prakash
At e,

Dr . Mandaki n
Ante M. R K Pad
manabhan, | PS,
Conmi ssi oner of
pol i ce, PCMC, Pun
e

Teacher 19/ 09/ 2018 19/ 09/ 2018 60 40

Guar di an

faculty
Devel opnent
progranme -
Bei ng The One

Trai ni ng 20/ 02/ 2019 20/ 02/ 2019 116 0
Programe For
Grl Students

O WnenEnmpower
ment Progranme

“My Life...M

Trai ni ng 17/ 01/ 2019 17/ 01/ 2019 300 227
programme for
S. E students

Tenpt ati ons and
chal | enges of
student life by
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Dr. Sapna Sharnma
, Presi dent,
Associ ation of
counsel ors and
psychot her api st
s, Nagpur

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

22. 60
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2
Ranp/ Rai | s Yes 2
Rest Roorms Yes 2
Scri bes for exam nation Yes 2
Braille Yes 0
Software/facilities
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 39 39 01/ 08/ 201 100 MOU, SI TE || NDUSTRI A 300
8 VI SIT, MHT-|IL VISIT, F
CET EXAM |l ELD WORK
2019 41 41 02/ 01/ 201 120 MOU, SI TE || NDUSTRI A 325
9 VI SIT, MHT-|IL VISIT, F
CET EXAM |l ELD WORK
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Road Saf ety

18/ 06/ 2018

Unit I:Introduction to
Road Safety Road traffic
acci dents scenario in
India and in world. Road
Safety and its
i nportance. Traffic Rules
and Driving Behavi or.
Characteristics of
acci dents, accidents vs.
crash. Unit I1: Planning
for Road safety Awareness
about rules and



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4728_Inclusion_1584078238.xlsx

regul ati ons of traffic.
Assi sting Traffic control
aut horities.

Mul tidisciplinary
approach to planning for
traffic safety and injury
control. Wul nerabl e road
users: crashes related to

pedestrian and

bicyclists, their safety,
provi sion for disabl ed.
Unit Ill: Responsibility

of Road acci dents and
Saf ety nmeasures Peopl e
responsi bl e for accident

prevention: Police,

Politicians, Comunity
menbers, Policy mekers,

Teachers, Parents

Infrastructure
authorities, Drivers and
Oficial road safety
body. Reasons of
students/ children have
accidents. 4 E's of
Acci dents Prevention: 1.
Engi neering - by altering

t he environnment 2.

Enf orcenent - by inposing
| aws 3. Encouragenent -
by the use of publicity
campai gns 4. Education -
by gai ni ng and using
know edge. Unit 1V: Road
Saf ety Educati on
I ntroduction to Road
Safety Education. 5 P's
of Road safety education
1. Pre-school road safety
education 2. Practi cal
rat her than theory
education 3. Principles
of own devel opnent as
regards to road safety
education 4.
Presentati ons on road
safety education 5. Place
for road safety education
in syllabus Unit V: Road
Safety Events Discussions
on efforts done by

Gover nnent on Road

Safety. Cel ebration of
Road Safety week or
Wir kshop on Road Safety
week/ Organization of
sem nar on Road Safety.
This is to be entirely




organi zed by students

under the nentorship of

concerned Head of the
Depart nent .

Val ue Educati on

18/ 06/ 2018

Val ue Educati on:
Definition, Need,
Content, Process and
rel evance to present day.
Concept of Human Val ues,
self introspection. UNIT
2: Salient values for
life Truth, comm tnent,
honesty and integrity,
forgi veness and | ove,
enpathy and ability to
sacrifice, care, unity,
punctuality,

I nterpersonal and Intra
personal rel ationship,
Team work , Positive and
creative thinking. UNIT
3: Human Ri ghts Universal
Decl aration of Human
Rights, Right to
| nformati on Act -2005,
Nati onal Integration,
Peace and non-vi ol ence,
Dr. AP J Kalanis ten
poi nts for enlightened
Citizenship. The role of
medi a i n val ue buil di ng.
UNIT 4: Environment and
Ecol ogy Ecol ogi cal
bal ance, i nterdependence
of all beings — living
and non-1living. Man and
nat ure, Environnment
conservation and
enrichnment. UNIT 5:
Soci al val ues Ethi cal
val ues Soci al val ues -
Soci al consci ousness and
responsi bility, Consumer
rights and
responsibilities. Ethical
val ues - Professional
et hics, Code of ethics of
engi neers, |Influence of
ethics on famly life,
Leadership qualities and
Personal ity devel opnent.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Yout h enpower nent
programe by
Dr. Prakash Ante,

11/12/ 2018

11/12/ 2018

150




Dr. Mandaki ni Ante M
r. R K Padnanabhan,
PS, Conmi ssi oner of
pol i ce, PCMC, Pune

Trai ni ng progranme
for F.E students
Synergy with
Energy: Explore the
Genius within by
M. Di nesh Nat hani
founder , Syner gy
wi t h ener gy, Pune

14/ 01/ 2019

14/ 01/ 2019

460

Trai ni ng progranme
for S.E students
Tenpt ati ons and

chal | enges of
student life by
Dr . Sapna
Shar na, Presi dent,
Associ ati on of
counsel ors and psyc
hot her api st's, Nagpur

17/ 01/ 2019

17/ 01/ 2019

527

Trai ni ng progranme
for Teacher -
Guardi ans From

Teaching to
Ment ori ng by
Dr. Sapna

Shar na, Presi dent,
Associ ati on of

counsel ors and psyc

hot her api st's, Nagpur

19/ 01/ 2019

19/ 01/ 2019

76

Per sonal counseling
sessi ons by
Dr. Sapna
Shar e, Presi dent,
Associ ati on of
counsel ors and psyc
hot her api st's, Nagpur

19/ 01/ 2019

19/ 01/ 2019

Trai ni ng progranme
for students of
girls hostel Being
Wnen by Dr. Sapna
Shar ma, Pr esi dent,
Associ ati on of
counsel ors and psyc

hot her api st's, Nagpur

19/ 01/ 2019

19/ 01/ 2019

45

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

c) E-waste nmanagenent

electrical switches etc.

Institute has devel oped procedures for e-waste

managenent. Bins are placed departnment wise to collect e-waste |ike conputer
spares, electronic boards,
awar eness anong staff and students.

This helps to create
The coll ected e-waste is disposed off
t hrough aut hori zed agencies for dismantling and recycling.



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4728_promotion_activities_1584007386.xlsx

Rai n water harvesting structures and utilization in the canpus The rain water
harvesting system has been inplenented by the Institute which has saved
consi der abl e amobunt of water. The entire canpus rain water is collected in the
institute harvesting storage which is a rectangular tank that is provided at
backsi de of the Institute. Through the natural slope of building, rain water
gets collected and is channelized through gutters to the pre-defined storage
destination which is used for gardening. It inculcates a culture of water
conservation by storing surface water which otherw se would runoff during
nonsoon.

Students, staff using a)Public Transport The Institute is situated near Akurd
railway station. The tinmngs of the institute are inline to the train timngs
maki ng it convenient for the faculty and students to commute by local train.
Due to the | ocational advantage of the Institute being connected by main road,
it is having good accessibility of buses. Many of our faculty, staff and
students prefer to cone using car pool service helping for serving the
environment. Every second Saturday of the nmonth is dedicated to the No-Vehicle
day and no cars and bikes are allowed in the institute prem ses. b)Pedestrian
friendly roads Canpus is well equipped with the pedestrian friendly roads which
are concrete nake. The sane roads are also utilized for vehicles novenents but
with very low linmiting speed of 15 km hr.

c) Plastic-free canmpus Institute has taken steps towards creating an eco-
friendly canpus by prohibiting the use of plastic. The institute does not all ow
the canteens inside the canpus prem se to use any plastic utensils. d) M ninal

Usage of Paper Qur institute has taken initiative towards paperless office by
usi ng ERP system and internet access. Al the attendance of the classes are
taken on the ERP software. Communication with all stake holders is made through
services like email, SM5, Google sheets, ERP and ot her autonation software that
ultimately reduces the paper work and utilization. f) Green | andscaping wth
trees and plants The institute is equi pped with a wonderful green | andscapi ng
which is appreciated by all visiting the canmpus. The green canpus has a variety
of plantation all around the canpus, a special |andscaped garden and beauti f ul
fountain. Institute also has provision for sustainable | awn mai ntenance and
| andscapi ng. For nmintaining the greenery, sprinklers are used to water the
| awns using recycled water. Pinpri Chinchwad Munici pal Corporation (PCMC) has
awarded First Prize to the educational canpus in entire vicinity based on " Best
Landscape Design and Best Landscape Mi ntai ned Canpus” conducted by the
officials of PCMC for the last four years. The Institute has taken various
measur es under the guidance of Institute | eadership to keep the canmpus cl ean,
green and pleasant. Diversity has been very well kept in nmind while planting
trees in the canpus.

To create awareness anong students about eco-friendly canpus, there are courses
in first year engineering and other departnment on Environnental Science.
Institute encourages the students through nodel/ poster nmaking on recycling the
waste. Every attenpt is nmade to make the canmpus eco-friendly by proper waste
managenent. There are separate procedures for solid waste, liquid waste and e-
wast e managenent. a) Solid waste nanagenent Institute has provided dusthbins at
various locations to collect solid waste |ike paper waste, w appers and
gar bage. Housekeeping staff cleans the classroons, |aboratories, Institute
prem ses and enpties the garbage dustbins to PCMC vehicle on daily basis.
Towards the efforts for carbon neutrality, we do not allow dry | eaves and waste
papers to be put on fire in the canpus. The Institute has carried out
pl antation drives to nmake the canpus green.

b) Liquid waste nanagenent Institute has constructed a 180000 lit capacity of
sewage water treatment plant for |iquid waste managenent. An activated sl udge
process of Moving Bed Bio Reactor has been inplenmented for the treatment of the
liquid waste. The treated water is used for gardeni ng purpose and helps to




mai ntain the greenery of the canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices-lI Title of the Practice: Career Augnentation Training for
Students Objectives of the Practice ¢« To inprove comruni cation and soft skills
e To enhance technical conpetence of students ¢ To inproveenployability The
Context One of the core values of DYPIEMR is Focus on Students. Students are
consi dered as the nost inportant stake holders of the institute and all efforts
are made for their holistic devel opnment so that they becone quality conscious
technocrats and responsible citizen. Students w th diverse socio-econonic and
academ ¢ background are adnitted every year. Hence it is necessary to identify
their training needs to nake them enpl oyable at the end of their education in
the institute. To achieve this objective, it is necessary to train themto
enhance their soft skills and technical conpetence. The Practice The follow ng
efforts are taken by the institute to train the students: ¢ Soft skill training
0 Professional trainers are hired for training students in Aptitude, G oup
Di scussion, Personal Interview Techni ques and Resune Witing o Efforts are
taken for the enhancenent of interpersonal skills o Personal Interview sessions
whi ch i nclude everything |ike dressing, greeting, gestures, postures,
confidence preparation for the anticipated potential questions o Training under
strict supervision of Training and Placenent Cell o Enphasis on inproving
comuni cation, |istening, negotiation, etiquette, |language skills etc. e
Technical add-On training o Preparing students for their core technica
subj ects like Java, DBM5, SQ., C, C, Ansys, S/WTesting o Provide training
according to current market trend to nmeet the requirement of top |eading
organi zations o Students are encouraged to participate in various conpetitions
organi zed by Industry like: TCS CodeVita, TestiMny, Engi NX, Barclay' s Tech
I nnovation Chall enge, KPIT Sparkle, Aakruti by KPIT, |Infosys Hackat hon,
Hackat hon Pune by e-Zest etc. o Easier access to the subject experts to seek
clarifications o Training sessions are arranged for students with regard to
opportunities in higher education and inportanceof GATE, TOEFL, GRE etc. -«
Forei gn | anguage Training o Japanese | anguage training program (JLTP) is an
initiative for providing students the better placenent opportunities in MC s
/top | eadi ng organi zati ons | ooking out for multilingual candidates. This
training is initiated by TCS in our Institute under the TCS Hi kari Program
Professional trainers are called for giving training to the students. This is
N5 | evel training program Students get certificates after conpletion of the
training. They get placenent opportunity in TCS after clearing N5 exam Evi dence
of Success ¢ In the last two years, approx 50 students have participated in
JLPT « In the last three years, 440 students are placed. Placenent assistance to
the remmining unplaced is still going on ¢« 4 of our students had been sel ected
for Indian Army. TanayKumt hekar had secured AR 42nd rank in Comnbi ned Defense
Services ¢ As of now, 6 of our students have turned into established
entrepreneurs ¢ Observed a significant increase in the nunber of students who
are GATE and GRE Qualified. In 2017-18, 17 students have cleared the
nati onal /i nternati onal exans for higher studies Problens Encountered and
Resources required « Msmatch of schedule of the resource persons for the
various trainings. ¢ ldentification of resource persons and naki ng them
avai |l abl e as per the academnmic schedule. ¢ To renove reluctance of the students
to participate in career enhancenent and student devel opnent training sessions.
e Explaining students, the inportance of the additional trainings. 2. Best
Practices-11 Title of the Practice: Industry Institute Participation Cel
hj ectives of the Practice « To pronmpte participation of industry personnel in
t he devel opnent of curricula student projects. o To arrange industry visits and
i ndustrial training for the faculty and students of our institute. ¢ To devel op
a strong technical workforce that would bridge the gap between industry




requi rements and academic orientation. ¢ To facilitate internships, organizing
sem nars, workshops and expert tal ks by eninent personalities and | eading
i ndustrialists. ¢ To arrange the Add-On Courses which allows the students to
choose any branch specific or interdisciplinary course apart from acadenics
whi ch strengthen the profile and know edge of the student. ¢ Menoranda of
Under st andi ng between the Institute and Industries to bring the two sides
enotionally and strategically closer. The Context The success of the institute
depends on the quality of its faculty and students. Better interaction between
Institution and industry is the need of the hour. This will have great bearing
on the Engineering Curriculum exposure of industrial atnosphere to engi neering
students and subsequent placenent of young graduating engineers in industries
across the country. Wth the advent of gl obalization and opening up of Indian
econony to outside world, conpetition anong industries has beconme stiff. To
solve their engineering problens they | ook up now to engineering institutions.
Simlarly, there is an urgent need to prepare engi neering students for jobs in
mul tinational conpanies, by exposing themto newer technol ogi es and engi neering
nmet hodol ogi es. These obj ectives can only be achieved well by bridging the gap
bet ween industry and the acadenic institute. The Practice Considering the need
to enhance the professional devel opment of the students, the institution has
i ntroduced an Industry Institute Participation Cell. The Industry Institute
Participation Cell actively hel ps the students by providing them necessary
gui dance from experts to hel p the budding Entrepreneurs of the institute. The
cell makes the students aware about the various entrepreneurship encouragenent
schenmes declared by the state and central governnment. The industry institute
participation of the institute is instrunental in enhancing the quality of
education by arrangi ng vocational trainings, guest |ectures, industry sponsored
projects, industrial visits, faculty trainings through industry institute
interaction. To pronpte Industry - Institute Participation, follow ng practices
are being undertaken: ¢ Organizing workshops, conferences and synposia with
joint participation of the faculty and the industries. ¢ Encouragi ng engi neers
fromindustry to visit our institute to deliver lectures. ¢ Visits of industry
executives and practicing engineers to the Institute for evaluating student
projects and exhibits, discussions and delivering |lectures on industria
practices, trends and experiences. ¢ Signing Menoranda of Understandi ng between
the institute and industries to provide trainings beyond curricul um and
i nternships for the graduating students. ¢ Faculty nenbers are sent for
industrial training as a part of Train the Trainer Progranms. Faculties who
attend sabbatical training in industries share their know edge and experience
with others in the departnent and al so inpart in-house training to the
students. ¢ Setting up of Industry Centre of Excellence in the institute for
imparting industry oriented training programmes. ¢ Pronpting
schol arshi ps/fellowships instituted by industries at the institute for
students. ¢ Arranging industrial visits for the students to gain practica
knowl edge and to learn the current trends in technol ogy which enable themto
come out with innovative projects. ¢ Encouraging students to participate in
i ndustry organi zed conpetitions. Evidence of Success ¢ The training has
enhanced faculty nmenbers’ contribution as well as students’ placenent. ¢ The
institute established Virtusa Centre of Excellence on 16th February 2018. In-
house trainings were conducted under this schene. The Institute was awarded the
“Best COE" by Virtusa based on the students’ perfornmance in the various
assessnents conducted by them < Various Menoranda of Understandi ngs were
signed between the Institute and the Industry to conduct technical skil
devel opnment training programnms, internships/projects and placenents. ¢ Severa
i ndustry sponsored U. G projects were undertaken by the final year students.
Projects are accepted and appreci ated during SPPU external evaluation. ¢ On the
basis of students’ feedback, the guest |ectures, workshops and ot her training
sessi ons conducted by industrial personnel are observed to help students
i mprove their skills and technical know edge. ¢ Participation of students in




various conpetitions organized by Industry like: TCS CodeVita, Testi Mny,
Engi NX, Barclay's Tech Innovation Challenge, KPIT Sparkle, Aakruti by KPIT,

I nf osys Hackat hon, Hackat hon Pune by e-Zest etc ¢ Yearly schol arship of ampunt
of Rs. 30,000/- awarded under the Schneider Electric India Foundation
Schol arshi p Program Probl ens Encountered and Resources Required -
Identification of industrial experts and their availability. ¢ Appointnent of
faculty coordinator: To organize, coordinate the activities. ¢« The activities
need to be planned beyond the students’ regul ar acadeni c engagenents. e
Traditional reluctance of students to participate in professional devel opnent
/training. ¢« The college has made the Senminar Hall and Conputer Center
avail able for all the sessions and to all the departnents.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww.dypienr.ac.in/about-us/institute-at-a-glance

7.3 — Institutional Distinctiveness
7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Faculty Enrichnent ProgramInstitute vision is to strive for excellence by
providing quality technical education and facilitate research for the welfare
of society. In-line with the vision, priority and thrust, the institute
consistently provides notivation, support and platformfor all the faculty
menbers who play a vital role in the devel opnent of the institute. The
institute organizes Faculty Enrichment Programes for pronoting faculty quality

through a three pronged strategy that ains at personal, professional and
holistic devel opnent of faculty nenbers thereby facilitating their role as
educators and nmentors responsible for groonmng the future citizens with
know edge, attitude and skills. The institute conducts various Faculty
Enri chment Programmes with the follow ng objectives: ? To enhance their
know edge and skills ? To incul cate professional ethics ? To acquaint them
towards quality research ? To augnent their effectiveness in content designing
and delivery ? To fanmiliarize themwi th their social responsibilities ? To
i npl ant extra care for students requiring special attention for their
i mprovenent In order to produce engi neers of professional excellence, and to
prepare the students for better career opportunities, the faculty nenbers are
expected to have a genui ne and sustained conmitnent to excellence in teaching
and |l earning. The way teaching-learning is conducted in the institution is an
i mportant factor for the future of professional career of the students. To neet
t he demands of technical profession and enmerging job market, the institute is
of fering opportunities to enpower the faculty to identify appropriate
instructional materials and assessnent nethods. Continuous process of faculty
qual ity enhancenent hel ps to involve the participants in active, in-depth
teaching-learning activities. Experience showed that fostering quality teaching
is a multi-level exertion.Support for quality teaching takes place at three
i nter-dependent levels: ? An Internal Quality Assurance Cell is setup at
institute level for proper policy fram ng regardi ng devel opnent. ? At programre
| evel, different neasures such as appraisal and feedback systens are devel oped
to evaluate and enhance the quality of faculty by conducting or attending
faculty devel opnment programe which will |lead to the better content delivery of
the courses ? Individual faculties are supported to get enhanced at different
| evel such as higher studies, individual growth etc. The | QAC reviews the
apprai sal and feedback of the faculty nenbers and suggest the neasure required
for the inprovenent. Such feedback and guidance is essential in giving faculty
anpl e opportunity to nmeet the Institutes expectations. Meetings and discussions
are conducted with the faculties about their recent acconplishnents and
performance. Based on the guidelines, faculty nenbers are encouraged to attend



https://www.dypiemr.ac.in/about-us/institute-at-a-glance

various FDPs/ | n-house training sessions. Enhance teaching-Iearning process and
thereby inprove the quality of the graduating students is the first priority of
the institute. Providing such enrichnment prograns, institute s consistent
exertion is focused in student performance and engagenment. Student academic
performance has inproved over the years, which exhibits effective and
i nnovati ve teaching nmet hodol ogy of the faculty menbers. Faculty nenbers have
i ncorporated active | earning nethodol ogi es through di scussions, group work,
| ectures, |aboratory work, workshop exercises, assignnents, projects, use of
I CT — classroom presentations, video |ectures etc.

Provide the weblink of the institution

https://wwv. dypi enr. ac.in/about-us/institute-at-a-qglance

8.Future Plans of Actions for Next Academic Year

1. To Inplenment of |SO 21000: 2018 2. To Prepare for NBA activities 3. To
Strengthen Industry Institute interaction cell activities 4. To Strengthen

I nnovati on and | ncubation cell activities 5 .To Increase quality publication
(Scopus and SCI index) of staff and students. 6.To Increase activities in
Ent r epreneur shi p devel opnment cell. 7.To Increase funding from external agencies
to develop the labs. 8. To submt proposals to funding agencies for Research and
Moder ni zati on of Laboratories (MODROB) 9.To sign MOU with industries to get

I ndustry Sponsored Projects and Internship, Training of Students. 10.Redefine
PEO s and PO s of all Departnent for NBA preparation. 11.To initiate the Qutcone
Based Education, Monitor and |Inplenent Effectively in view of NBA 12.To notivate
faculty for Industry-Interaction with objectives to get Sponsored Projects and
Pl acement of Students.
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